Veterans Preference



Agenda

& Background and Code

& Benefits of Hiring a Veteran

& Applying Veterans Preference
®Home Base lowa

& Questions and Answers



History

¢ Began as early as the Revolutionary War
¢ Typically Appointed Political Positions — Typically Officers

& First federal legislation near the end of the Civil War
& Disabled Veterans Only

& 1919 Census Act
& Applied to All Veterans — Not just disabled

& First use of “Honorable Discharge”

® Veterans Preference Act of 1944



lowa Veteran Preference

& As early as 1892 — preference in taxes,
free burials, debt collection

¢ 1902 — preference in appointment to Board
of Police and Fire Commissioners

& 1907 — Employment Preference as it is
today

¢ Also protection from dismissal



Key Points

¢ Provides uniformed method for special
consideration

& Not to place veterans in all positions

& Does not guarantee an interview

& Does not guarantee a job offer



Code and Rule

® lowa Code 35 Veterans Affairs — Defines
“veteran”

® lowa Code 35C Veterans Preference —
establishes preference

® lowa Code 8A.413 — DAS will have veterans
points

& lowa Administrative Rules 11—
& 54.5 — How to apply the points
& 97.9 Vets non-compete program



lowa Code 35 - Veterans Affairs

s®Defines Veterans
®Resident of the State
&®Served in the Armed Forces

®Discharged under honorable
conditions

35.1(2)



Periods of Qualifying Service

& WW [, Occupation of Germany, Siberia, 2nd
Haitian Campaign, 2"4 Nicaragua Campaign,
Yangtze Service, China Service

& WW I

& Korea

¢ Vietham

& Lebanon, Grenada, Panama

& Gulf War — August 2, 1990 to Present

35.1(2)



Also Included

& Reservists who served 20 years

& Reservists who served 90 days of active
federal service

& Merchant Marines during WW I
& Women's Air Force (WAF)

& Currently serving reserve members with more
than 20 years

35.1(2)



lowa’s Definition is Unique

& Not as restrictive as Federal guidelines

&
&

Different from the VA definition(s)

Differs from many other states

& No preference for spouses, widows, or

dependents

& Does include rank of Major and above



lowa Code 35C
Veterans Preference



35C.1 — Appointments and Employment

& Applies to ALL public employment — state, city,
county, schools — with one exception

¢ Private secretary, deputy, or confidential relationship
(35C.8)

& Exception applies to hiring and termination

& Preference over other applicants of “no greater
qualifications”




35C.3 Duty to Investigate and Report

& Veteran may request notification of refusal
and/or grounds of refusal

& When they apply

& When they interview

& Agency has 10 days to respond after making the
hire



35.C6 Removal
®Right to a hearing

& Only removed for:
&lncompetency
&Misconduct

©39C.8 still applies — confidential
relationship



lowa Code 8A

®Directs DAS to develop rules for...
®Veterans preference of 5 points.
®Veterans preference of 10 points.

& For service connected disability

& Or Purple Heart

8A.413(22)



Administrative Code 11 — 54.5(2)

& Proof of Service

& For 5 Point Preference

& Copy of DD214 — Armed Forces Report of
Transfer or Discharge

& Other official documents



Administrative Code 11 — 54.5(2)
(cont’d)

&For 10 Point Preference

&Proof of Purple Heart awarded
&Proof of serviced-connected disability

®Most common is letter from the VA



Applying Veterans
Preference



General Guidance

& It is the responsibility of the hiring agency to apply
veterans preference points to the final screening
score.

& Veterans preference in lowa does not guarantee an
Interview or job.

¢ Veterans’ preference does not override minimum
qualifications or any required selectives.

& Veterans’ points may apply to promotions or
transfers.



DAS-HRE

¢ Maintain veteran preference points in
BrassRing

& Have veterans on staff to answer questions

& Partner with IWD -have an embedded IWD
veteran expert
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How Do You Know If an
Applicant Has Veterans
Points?



Merit Vacancies

&®DAS issues qualified list

®A specific column is labelled “VETS”



Non-Merit

& If DAS screens applicants — we can
provide a list

& If BrassRing is not used — agency will
need to determine



Accessing Hiring Lists in BrassRing
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Accessing Hiring Lists Cont'd
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Confidential Hiring List

11111BR —

00786:PUBLIC SERVICE MANAGER 2
645-

Transportation

Issued:

11/1/2016

Expires:

1/30/2017

Codin Last First Dept Vet Addres Addr2  City ST Zip Home E-mail Preferred Othe CO Score
g S s Phone Method of r (Includes Vets
Contact: Pts)

Andrews B
Cape C
Matthews D




Non-Confidential Hiring List

11111BR-00786

Public Service Manager 2
645-Transportation
Issued: 11/1/2016

Expires: 1/30/2017

LAST
Andrews
Cape
Matthews




How to Apply Points

& Score all applicants — Then add points
© 100 point scale

& A veteran with a perfect score could
receive 105 or 110 points



In Summary

® Become familiar with Veterans Preference
& Ask your HRA for list containing vets points

& Use the points when ranking applicants for
Interviews



